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EMPLOYMENT Agreement
BETWEEN: 

World Mission Continuum Society

P.O. Box 32056, Edmonton, Alberta, Canada T6K 4C2

a corporation incorporated under the laws of Alberta, 

(hereinafter referred to as the “Employer”)

OF THE FIRST PART

- AND -

__________________________________________________________

Missionary

 (hereinafter referred to as the “Employee”)

OF THE SECOND PART

Dated: _____________________________________

The Employee and the Employer agree to the terms of employment as follows:

Term of Employment

The employment of the Employee shall commence ________________ and end on ___________________ or sooner if terminated in accordance with the provisions of this agreement.

All new employees will serve a training/probationary year under the Southeast Asia Directors. The probationary year will include working in many parts of the ministry, and participating in language and cultural study as well as building relationships with future team members.

Place of Employment

The Employee shall be based at the South East Asia Office located in Sriracha, Thailand. However, given that the Employer conducts ministry activity in churches and ministries throughout Southeast Asia the Employee acknowledges that he/she may be assigned to a ministry based in a country other than Thailand. 

Duties and Responsibilities

The Employee shall be employed in the capacity of a Missionary, the current duties and responsibilities of which are set out in Schedule “A” annexed hereto and forming part of this agreement.  These duties and responsibilities may be amended from time to time at the sole discretion of the Employer, subject to formal notification of same being provided to the Employee.

The Employee agrees to perform his/her duties in a careful and prudent manner conducting him/ herself at all times so as to maintain and improve the reputation and ministry of the Employer and will not consciously violate local customs. 

The Employee agrees to adhere to the Employer’s policies, rules and practices. These may include but are not limited to such issues as work schedules, sick leave, leaves of absence, and vacation time. Furthermore it is acknowledged that these policies may be modified from time to time as dictated by the Employer’s ministry needs. In such an event reasonable notice will be given to the employee in compliance with this agreement.

The Employee agrees not to make agreements, arrangements or promises with other people, businesses or ministries without prior consent of the Employer.

Statement Faith

The Employee agrees to uphold the Employer’s Statement of Faith as set out in Schedule “B” annexed hereto and forming part of this agreement.

Compensation

Compensation shall be determined entirely by the amount of funds designated to the Employee through the Employer and will be paid monthly in Canadian funds. 

The Employee recognizes that the Employer is required by the laws of Alberta and Canada to deduct any applicable taxes and remittances from the Employee’s compensation.

Living Accommodations

The Employee is responsible to provide his/her own accommodation. Single people may rent a bachelor apartment in the Lighthouse, a building owned by the Employer. The Employer agrees to assist families in finding appropriate rental accommodation.

Medical Care Costs

All medical care costs incurred, including those incurred outside of Canada are the responsibility of the Employee.  

Work Schedule

The Employee shall work during regular and reasonable hours of the department/ministry in which he/she is employed. On occasion the Employee may be required to work under unfavorable conditions and undefined hours.

Vacation 

The Employee will be entitled to a yearly paid vacation minimum of two (2) weeks. The time of such vacation to be determined by mutual agreement of both parties.

Termination of Employment

The Employee may terminate the contract by providing the Employer with at least two (2) weeks advance notice of his/her intention to resign.  Written notice of the employee’s intention to resign is required.

Employer may terminate the employment of the Employee at any time:

a. for just cause at common law, in which case the Employee is not entitled to any advance notice of termination or compensation in lieu of notice;

b. without just cause, in which case the Employer shall provide the Employee with advance notice of termination or compensation in accordance with the labor laws of Alberta, Canada.

Confidentiality

The Employee acknowledges that, in the course of performing and fulfilling his/her duties hereunder, she may have access to and be entrusted with confidential information concerning the present and contemplated activities of the Employer. The Employee further acknowledges and agrees that the right to maintain the confidentiality of such information constitutes a proprietary right which the Employer is entitled to protect.  Accordingly, the Employee covenants and agrees with the Employer that he/she will not, disclose any of such confidential information to any person, firm or corporation, nor shall she use same, except as required in the normal course of her engagement hereunder, and thereafter she shall not disclose or make use of the same.

Severability

Each paragraph of this agreement shall be and remain separate from and independent of and severable from all and any other paragraphs herein except where otherwise indicated by the context of the agreement.  The decision or declaration that one or more of the paragraphs are null and void shall have no effect on the remaining paragraphs of this agreement.

Notice

Any notice required to be given hereunder shall be deemed to have been properly given if delivered personally or given in writing:

a. To the Employee:  

b. To the Employer:  World Mission Continuum Society, P.O. Box 32056, Edmonton, Alberta, Canada T6K 4C2.  

 Interpretation of Agreement

The validity, interpretation, construction and performance of this agreement shall be governed by the Laws of the Province of Alberta.

The parties hereto have caused this agreement to be executed as of the 2nd day of January, 2012.

EMPLOYER: (WMCS)                               ______________________________________

   
Signature

          EMPLOYEE:  (Missionary)
                   ______________________________________ 

   
Signature
RELEASE OF LIABILITY

I hereby release World Mission Continuum Society, and World Ministry Foundation, it’s individual membership and affiliated organizations worldwide from any liability for any actions, circumstances, financial loss, health loss or death to myself or any member(s) of my family anywhere in the world. I expect no compensation for any loss incurred, or for work, time or finances donated to the work of the ministry. 

Date: ______________________________

Name: ______________________________

Signature: ___________________________   
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